
August 23, 2016

717 W. Gibbs Road
Spokane, Washington 99224
509-220-7941
donnamskoog@gmail.com

To Whom It May Concern:

My name is Donna Skoog, and I taught at Riverside High School in Chattaroy,
Washington, mainly as an English and Drama teacher from 1986 until  my
retirement in 2014.  At this time I have maintained my license and work as a
substitute teacher.  My tenure at Riverside was enjoyable and successful for
many reasons. However, as in any profession, a couple of incidents occurred
that  trouble  me to  this  day.   The purpose  of  this  letter  is  to  share  with
authorities the details of these two episodes.

The first episode began on the second “teacher day” in September 2007.
This day is set up as a district-wide day for introductions and in-service.  This
is the day I met our new superintendent, Roberta Kramer.  At that time I was
the advisor for the National Honor Society.  When I arrived that morning, my
principal,  John  McCoy,  took  me  aside  and  told  me  that  our  new
superintendent, Roberta, gave him a mandate. The mandate was for me, as
the NHS advisor, to reinstate a member who was removed from the society
because of several issues the year before.  I kept very accurate records, and
despite my many efforts for him to regain his status as a member, he refused
to comply with the rules required to maintain membership. One could say I
bent  over  backwards  to  help  him;  nevertheless,  I  had  no  choice  but  to
discharge him.  Mr. McCoy explained to Roberta Kramer that he knew about
the expulsion,  that I  followed protocol,  and that he agreed with it.   In so
many words, she said she didn’t care and to make it happen.  He apologized
to me and explained that he was under pressure from her. I told him that I
understood his position since she was the new superintendent, but I would
need to think about it.  

About an hour later Roberta Kramer introduced herself to me and said that
she had heard of my husband who, at the time, was an assistant principal at
Cheney High School. She said to me as she looked sternly into my eyes, “Just
remember, Mike Dunn and I are like this.”  As she said that, she gave the
sign meaning “close” (index and middle finger overlapping), and then she
abruptly turned and walked away.  Mike Dunn was the superintendent of the
Cheney School District at the time.  I had heard upsetting stories about Mike
Dunn’s power, and I had heard startling rumors about Roberta Kramer’s. I
knew right then and there I had no choice but to do what she wanted.  I felt
that my principal and now my husband were at risk.  
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That night I rigged the procedures for reinstating a student into the NHS to
show that this student should be given another chance.  The year before I
had already followed the “Second Chance” rule for him, therefore, I had to
make things up to make it sound legitimate.  I did all this by retyping two
pages  of  our  chapter  constitution,  taking  out  the  legitimate  pages,  and
inserting  the  fake  pages  into  our  chapter  booklet.   I  then  wrote  a
reinstatement  letter  to  the  expelled  student.  I  did  this  knowing  I  was
violating the sacred rules of the most honored high school club in the United
States.  I felt I had no choice, as my fear of retribution towards my principal,
and  especially  my husband,  was  overwhelming.   I  was  very  ashamed of
myself.  I then immediately wrote a letter of resignation as the advisor to the
National Honor Society for Riverside High School.  The next morning I gave
the reinstatement letter and resignation letter to Mr. McCoy.  I did not tell him
what I  did to our  documents  to legitimize  things.   I  did not  tell  the new
advisor  what  I  did.   Until  recently,  I  told  no one what I  did.  To  this  day,
Riverside’s NHS documents are dishonest, thanks to my crumbling under the
pressure  of  our  new  superintendent’s  demands.   To  this  day,  I  am
overwhelmed  with  guilt.   I  never  knew  why  she  wanted  this  done,  but
someone recently told me it was because he was the son of her friend.

The next  incident  occurred  in  the  spring of  2013.   I  was the  sophomore
English teacher at Riverside, and therefore, I spent much of the school year
preparing my students for the state’s High School Proficiency Exam (HSPE).
As  you  know,  this  mandatory  test  caused  much  fear  and  anxiety  for
students, parents, teachers, and administrators for different reasons.  Ever
since I was made the sophomore English teacher, our scores climbed.  I felt I
had the right recipe to help my students, even the lower learners, do well on
the test as long as they followed my advice…and most did.

I must back up in time before I continue.  Ever since Roberta Kramer became
our district’s superintendent, she would bring up her feelings about one of
her  sons  in  district  and faculty  meetings.   He did  not  do well  in  middle
school, and from the sound of it, she had trouble with him discipline-wise.
She would say disparaging things about him and would speak about issues
that  should  have  been  only  talked  about  at  home.   I  must  say  that  it
bothered  me  that  she  would  talk  about  her  son  in  such  a  public  way,
especially a professional, such as she.  I had never met her son, but I felt
sorry for him.  Some teachers told me they didn’t want him in their classes
because Roberta was known to put pressure on his teachers. I  finally did
meet him when he was a sophomore and I found him to be a likeable person.
He was smart, but he did not put much effort into his work.  She continued to
berate  him  off  and  on.   She  would  say  things  to  me  privately  that
undermined his potential, while at the same time, saying that he must pass
the HSPE no matter what.  It was then that I told her that she has got to stop
putting him down in public.  I said I knew she could find a way to fire me if
she wanted for what I just said.  I quietly feared repercussions for my words,



but I knew I needed to say them.  Throughout the year, she was constantly
worried about him passing the test, and she would vocalize this to me.  I had
to tell  her once again to keep her personal feelings about him out of the
faculty meetings.  I was worried that she would use my words against me.
With this mounting pressure about the test, I then told her that I would make
sure he passed the test.  I didn’t know how I would accomplish this because
he rarely followed directions while preparing.  I remember almost badgering
him to follow directions.  I could feel the pressure mounting.

The testing week approached, and test proctors were given their groups.  I
was given the A through G group as I had been given for years.  I realized
Roberta Kramer’s son was not in my group.  This worried me because I felt
that without my presence, he would not do well.  I called Roberta and told
her this.  In so many words she said that she would fix it.  I told her to keep
the change quiet. She said she would.  Again, I felt the pressure mounting.
The next day I had her son in my group.  To this day I do not know how she
arranged it.

On day one of the test, I let students sit wherever they wanted as long as
they were two chairs apart from anyone else. However, I made Roberta’s son
sit right by my desk.  A proctor can only read the directions that are in the
directions booklet.  They are not allowed to help individual students in any
manner, or give and post any advice that is not given in the booklet.  The
students know this, so I dared not say anything to him.  As the first day of
writing began, I kept glancing at her son’s booklet.  I could see he wasn’t
writing much.  I kept gesturing to him to write, hoping no one would notice.
In fact, he was one of the first students finished.  As the finish time was
approaching I was alphabetizing the booklets and I looked inside her son’s
and saw that his responses were quite inadequate.  I became very worried.
Later, I called Roberta and said that he was not going to pass if he wrote like
that on the second day of the writing portion.  She said she would talk to
him. 

On the second day of the writing portion, I quietly asked him if his mother
had talked to him, and he responded in the affirmative. This time he took a
long time to complete his response.   I once again looked in his booklet and I
was relieved to see that he did well.   I  believed he would pass.  I  called
Roberta and told her that our efforts had worked, but that she was not to tell
anyone, especially not her son.  She agreed.  When we were finally given the
results which showed he passed, she came to my room in tears thanking me
for my help.

Although at the time I felt that the pressure was off, I knew what we had
done was unethical and maybe even illegal.  I once again felt the shame I
had felt years earlier when I did something very wrong under pressure.  I was
ashamed because I  had such success with my students passing.   I  didn’t
have  to  do  this  because  towards  the  end  of  the  school  year  I  held  a



mandatory “HSPE Boot Camp” for those that failed the first time.  All of those
students ended up passing the test!  I believe Andrew could have eventually
passed the test had he failed it the first time.  But the pressure I felt from his
mother was stronger than I was.  For that I am ashamed.  It was only until
recently that I revealed this to anyone.  

I realize that my actions may result in me losing my teaching certificate; I am
willing to accept that.  It will definitely put a stain on my legacy.  Perhaps
many people are disappointed in me, but many have told me they know the
pressure Roberta Kramer can put on people.  You may ask why I am reporting
this  now.   It  was only  until  recently  that I  found out in depth how much
pressure Roberta Kramer has put on employees at Riverside School District.
I can only imagine how many others did inappropriate things under duress
and are suffering from the guilt of it.  I cannot speak for them…I can only tell
you the facts of how she pressured me with her power.  I have found out that
she did many unethical and maybe illegal things while being in charge of our
district.  This list is staggering.  These accusations against Roberta Kramer
resulted  in  a  comprehensive  investigation  which  eventually  led  to  her
resignation as the superintendent of the Riverside School District. The report
can be obtained through Riverside School District.  Roberta Kramer is now
the assistant superintendent of the Pullman School District.  She cannot be
allowed to have so much power over people because of her history.   She
cannot be allowed to continue to be an educator in any capacity because of
her record.  

Please consider my story and read any other reports about Roberta Kramer
that you may get.  Please do the right thing and investigate her actions.
Please feel free to contact me at any time.

Sincerely,

Donna Skoog



April 13, 2017

717 W. Gibbs Rd.
Spokane, Washington 99224
509-220-7941
donnamskoog@gmail.com

Bob Maxwell
Superintendent
Pullman School District
240 SE Dexter Street
Pullman, Washington 99163

Dear Mr. Maxwell,

My name is Donna Skoog, and I am a retired teacher from Riverside High 
School in Chattaroy, Washington.  It has come to my attention that Pullman 
School District’s Assistant Superintendent, Roberta Kramer, is facing protests 
from teachers and district citizens concerning certain actions she has taken 
against particular teachers in the district.  

It is for this reason that I am sharing with you several of the documents 
associated with a similar situation Riverside School dealt with in 2016.  These 
documents include letters, emails, posters, leaflets, and investigator and 
lawyer reports stemming from Ms. Kramer (Riverside’s superintendent at the 
time) putting John McCoy, the high school principal, on administrative leave 
without due process.  This caused a giant backlash from current students, staff,
and community members, as well as ex-students, ex-teachers, ex-
administrators, and ex-superintendents from Riverside.  As you may know, Mr. 
McCoy was reinstated as the principal after much investigation.

The purpose of me sharing these documents with you is because Roberta 
Kramer should not be working as an employee in any school district.  During 
Mr. McCoy’s investigation, many instances of Ms. Kramer’s unethical and illegal 
actions throughout her tenure at Riverside were disclosed.  Her actions after 
putting Mr. McCoy on leave show her to be a very troubled person.  In fact, it 
has since been revealed that she tried to take her own life during this time.  

Please know that I am doing this because I truly believe that Roberta Kramer 
needs to take responsibility for her actions.  I, too, am guilty of unethical 
behavior at times as you will read in the some of the documents, and I am 
willing to take responsibility for that.  To put myself in this light was not an easy
decision for me because my reputation is also at stake.  However, it is worth it 
for me to do the right thing. 

Please read these documents thoroughly and consider carefully how she has 
already affected and may affect Pullman School District in the future.  I have 
also sent copies of these files to the district’s board members.  Please feel free 
to contact me at any time.

Sincerely,



Donna Skoog



April 13, 2017

717 W. Gibbs Rd.
Spokane, Washington 99224
509-220-7941
donnamskoog@gmail.com

Chris Reykdal
Office of Superintendent
Washington State
Mail Stop: 47200
Old Capitol Building
P.O. Box 47200
Olympia, Washington 98504-7200

Dear Mr. Reykdal,

My name is Donna Skoog, and I am a retired teacher from Riverside High School in 
Chattaroy, Washington.  It has come to my attention that Pullman School District’s 
Assistant Superintendent, Roberta Kramer, is facing protests from teachers and 
district citizens concerning certain actions she has taken against particular teachers 
in the district.  

It is for this reason that I am sharing with you several of the documents associated 
with a similar situation Riverside School dealt with in 2016.  These documents 
include letters, emails, posters, leaflets, and investigator and lawyer reports 
stemming from Ms. Kramer (Riverside’s superintendent at the time) putting John 
McCoy, the high school principal, on administrative leave without due process.  This 
caused a giant backlash from current students, staff, and community members, as 
well as ex-students, ex-teachers, ex-administrators, and ex-superintendents from 
Riverside.  As you may know, Mr. McCoy was reinstated as the principal after much 
investigation.

The purpose of me sharing these documents with you is because Roberta Kramer 
should not be working as an employee in any school district.  During Mr. McCoy’s 
investigation, many instances of Ms. Kramer’s unethical and illegal actions 
throughout her tenure at Riverside were disclosed.  Her actions after putting Mr. 
McCoy on leave show her to be a very troubled person.  In fact, it has since been 
revealed that she tried to take her own life during this time.  

Please know that I am doing this because I truly believe that Roberta Kramer needs 
to take responsibility for her actions.  I, too, am guilty of unethical behavior at times 
as you will read in the some of the documents, and I am willing to take responsibility
for that.  To put myself in this light was not an easy decision for me because my 
reputation is also at stake.  However, it is worth it for me to do the right thing. 

Please read these documents thoroughly and consider carefully how she has already
affected and may affect Pullman School District in the future.  I have also sent 
copies of these files to the Pullman School District’s board members as well as the 
previous Washington State School Superintendent.   Please feel free to contact me 
at any time.

Sincerely,



Donna Skoog



April 13, 2017

717 W. Gibbs Rd.
Spokane, Washington 99224
509-220-7941
donnamskoog@gmail.com

Jim Evermore
Pullman School District Board Member
240 SE Dexter Street
Pullman, Washington 99163

Dear Mr. Evermore,

My name is Donna Skoog, and I am a retired teacher from Riverside High 
School in Chattaroy, Washington.  It has come to my attention that Pullman 
School District’s Assistant Superintendent, Roberta Kramer, is facing protests 
from teachers and district citizens concerning certain actions she has taken 
against particular teachers in the district.  

It is for this reason that I am sharing with you several of the documents 
associated with a similar situation Riverside School dealt with in 2016.  These 
documents include letters, emails, posters, leaflets, and investigator and 
lawyer reports stemming from Ms. Kramer (Riverside’s superintendent at the 
time) putting John McCoy, the high school principal, on administrative leave 
without due process.  This caused a giant backlash from current students, staff,
and community members, as well as ex-students, ex-teachers, ex-
administrators, and ex-superintendents from Riverside.  As you may know, Mr. 
McCoy was reinstated as the principal after much investigation.

The purpose of me sharing these documents with you is because Roberta 
Kramer should not be working as an employee in any school district.  During 
Mr. McCoy’s investigation, many instances of Ms. Kramer’s unethical and illegal 
actions throughout her tenure at Riverside were disclosed.  Her actions after 
putting Mr. McCoy on leave show her to be a very troubled person.  In fact, it 
has since been revealed that she tried to take her own life during this time.  

Please know that I am doing this because I truly believe that Roberta Kramer 
needs to take responsibility for her actions.  I, too, am guilty of unethical 
behavior at times as you will read in the some of the documents, and I am 
willing to take responsibility for that.  To put myself in this light was not an easy
decision for me because my reputation is also at stake.  However, it is worth it 
for me to do the right thing. 

Please read these documents thoroughly and consider carefully how she has 
already affected and may affect Pullman School District in the future.  I have 
also sent copies of these files to the superintendent and the other district board
members.  Please feel free to contact me at any time.

Sincerely,

Donna Skoog  



April 13, 2017

717 W. Gibbs Rd.
Spokane, Washington 99224
509-220-7941
donnamskoog@gmail.com

Karl Johanson
Pullman School District Board Member
240 SE Dexter Street
Pullman, Washington 99163

Dear Mr. Johanson,

My name is Donna Skoog, and I am a retired teacher from Riverside High 
School in Chattaroy, Washington.  It has come to my attention that Pullman 
School District’s Assistant Superintendent, Roberta Kramer, is facing protests 
from teachers and district citizens concerning certain actions she has taken 
against particular teachers in the district.  

It is for this reason that I am sharing with you several of the documents 
associated with a similar situation Riverside School dealt with in 2016.  These 
documents include letters, emails, posters, leaflets, and investigator and 
lawyer reports stemming from Ms. Kramer (Riverside’s superintendent at the 
time) putting John McCoy, the high school principal, on administrative leave 
without due process.  This caused a giant backlash from current students, staff,
and community members, as well as ex-students, ex-teachers, ex-
administrators, and ex-superintendents from Riverside.  As you may know, Mr. 
McCoy was reinstated as the principal after much investigation.

The purpose of me sharing these documents with you is because Roberta 
Kramer should not be working as an employee in any school district.  During 
Mr. McCoy’s investigation, many instances of Ms. Kramer’s unethical and illegal 
actions throughout her tenure at Riverside were disclosed.  Her actions after 
putting Mr. McCoy on leave show her to be a very troubled person.  In fact, it 
has since been revealed that she tried to take her own life during this time.  

Please know that I am doing this because I truly believe that Roberta Kramer 
needs to take responsibility for her actions.  I, too, am guilty of unethical 
behavior at times as you will read in the some of the documents, and I am 
willing to take responsibility for that.  To put myself in this light was not an easy
decision for me because my reputation is also at stake.  However, it is worth it 
for me to do the right thing. 

Please read these documents thoroughly and consider carefully how she has 
already affected and may affect Pullman School District in the future.  I have 
also sent copies of these files to the superintendent and the other district board
members.  Please feel free to contact me at any time.

Sincerely,

Donna Skoog   



April 13, 2017

717 W. Gibbs Rd.
Spokane, Washington 99224
509-220-7941
donnamskoog@gmail.com

Dean Kinzer
Pullman School District Board Member
240 SE Dexter Street
Pullman, Washington 99163

Dear Mr. Kinzer,

My name is Donna Skoog, and I am a retired teacher from Riverside High 
School in Chattaroy, Washington.  It has come to my attention that Pullman 
School District’s Assistant Superintendent, Roberta Kramer, is facing protests 
from teachers and district citizens concerning certain actions she has taken 
against particular teachers in the district.  

It is for this reason that I am sharing with you several of the documents 
associated with a similar situation Riverside School dealt with in 2016.  These 
documents include letters, emails, posters, leaflets, and investigator and 
lawyer reports stemming from Ms. Kramer (Riverside’s superintendent at the 
time) putting John McCoy, the high school principal, on administrative leave 
without due process.  This caused a giant backlash from current students, staff,
and community members, as well as ex-students, ex-teachers, ex-
administrators, and ex-superintendents from Riverside.  As you may know, Mr. 
McCoy was reinstated as the principal after much investigation.

The purpose of me sharing these documents with you is because Roberta 
Kramer should not be working as an employee in any school district.  During 
Mr. McCoy’s investigation, many instances of Ms. Kramer’s unethical and illegal 
actions throughout her tenure at Riverside were disclosed.  Her actions after 
putting Mr. McCoy on leave show her to be a very troubled person.  In fact, it 
has since been revealed that she tried to take her own life during this time.  

Please know that I am doing this because I truly believe that Roberta Kramer 
needs to take responsibility for her actions.  I, too, am guilty of unethical 
behavior at times as you will read in the some of the documents, and I am 
willing to take responsibility for that.  To put myself in this light was not an easy
decision for me because my reputation is also at stake.  However, it is worth it 
for me to do the right thing. 

Please read these documents thoroughly and consider carefully how she has 
already affected and may affect Pullman School District in the future.  I have 
also sent copies of these files to the superintendent and the other district board
members.  Please feel free to contact me at any time.

Sincerely,

Donna Skoog    



April 13, 2017

717 W. Gibbs Rd.
Spokane, Washington 99224
509-220-7941
donnamskoog@gmail.com

Allison Munch-Rotolo
Pullman School District Board Member
240 SE Dexter Street
Pullman, Washington 99163

Dear Ms. Munch-Rotolo,

My name is Donna Skoog, and I am a retired teacher from Riverside High 
School in Chattaroy, Washington.  It has come to my attention that Pullman 
School District’s Assistant Superintendent, Roberta Kramer, is facing protests 
from teachers and district citizens concerning certain actions she has taken 
against particular teachers in the district.  

It is for this reason that I am sharing with you several of the documents 
associated with a similar situation Riverside School dealt with in 2016.  These 
documents include letters, emails, posters, leaflets, and investigator and 
lawyer reports stemming from Ms. Kramer (Riverside’s superintendent at the 
time) putting John McCoy, the high school principal, on administrative leave 
without due process.  This caused a giant backlash from current students, staff,
and community members, as well as ex-students, ex-teachers, ex-
administrators, and ex-superintendents from Riverside.  As you may know, Mr. 
McCoy was reinstated as the principal after much investigation.

The purpose of me sharing these documents with you is because Roberta 
Kramer should not be working as an employee in any school district.  During 
Mr. McCoy’s investigation, many instances of Ms. Kramer’s unethical and illegal 
actions throughout her tenure at Riverside were disclosed.  Her actions after 
putting Mr. McCoy on leave show her to be a very troubled person.  In fact, it 
has since been revealed that she tried to take her own life during this time.  

Please know that I am doing this because I truly believe that Roberta Kramer 
needs to take responsibility for her actions.  I, too, am guilty of unethical 
behavior at times as you will read in the some of the documents, and I am 
willing to take responsibility for that.  To put myself in this light was not an easy
decision for me because my reputation is also at stake.  However, it is worth it 
for me to do the right thing. 

Please read these documents thoroughly and consider carefully how she has 
already affected and may affect Pullman School District in the future.  I have 
also sent copies of these files to the superintendent and the other district board
members.  Please feel free to contact me at any time.

Sincerely,

Donna Skoog    



April 13, 2017

717 W. Gibbs Rd.
Spokane, Washington 99224
509-220-7941
donnamskoog@gmail.com

Susan Weed
Pullman School District Board Member
240 SE Dexter Street
Pullman, Washington 99163

Dear Ms. Weed,

My name is Donna Skoog, and I am a retired teacher from Riverside High 
School in Chattaroy, Washington.  It has come to my attention that Pullman 
School District’s Assistant Superintendent, Roberta Kramer, is facing protests 
from teachers and district citizens concerning certain actions she has taken 
against particular teachers in the district.  

It is for this reason that I am sharing with you several of the documents 
associated with a similar situation Riverside School dealt with in 2016.  These 
documents include letters, emails, posters, leaflets, and investigator and 
lawyer reports stemming from Ms. Kramer (Riverside’s superintendent at the 
time) putting John McCoy, the high school principal, on administrative leave 
without due process.  This caused a giant backlash from current students, staff,
and community members, as well as ex-students, ex-teachers, ex-
administrators, and ex-superintendents from Riverside.  As you may know, Mr. 
McCoy was reinstated as the principal after much investigation.

The purpose of me sharing these documents with you is because Roberta 
Kramer should not be working as an employee in any school district.  During 
Mr. McCoy’s investigation, many instances of Ms. Kramer’s unethical and illegal 
actions throughout her tenure at Riverside were disclosed.  Her actions after 
putting Mr. McCoy on leave show her to be a very troubled person.  In fact, it 
has since been revealed that she tried to take her own life during this time.  

Please know that I am doing this because I truly believe that Roberta Kramer 
needs to take responsibility for her actions.  I, too, am guilty of unethical 
behavior at times as you will read in the some of the documents, and I am 
willing to take responsibility for that.  To put myself in this light was not an easy
decision for me because my reputation is also at stake.  However, it is worth it 
for me to do the right thing. 

Please read these documents thoroughly and consider carefully how she has 
already affected and may affect Pullman School District in the future.  I have 
also sent copies of these files to the superintendent and the other district board
members.  Please feel free to contact me at any time.

Sincerely,

Donna Skoog















To Whom It May Concern:

I am writing this letter in support of John McCoy’s character. Although I am 
not privy to the
accusations, I have worked closely with John McCoy for a decade and feel that
I know his true
character well. In those 10 years, he has shown himself to be an effective, 
hardworking,
fair, and considerate principal. He cares about students, inspires the staff to 
do their best and
creates policies to keep everyone in our school safe. The successes we have 
been celebrating
are in large part because of John’s leadership in our building. It is a shared 
sentiment by many
in our building that John is a good principal and good person.

Of course there will always be disgruntled employees and customers. Some 
students will
complain that the administration is too strict…this is to be expected from 
kids. In fact, it is a good
sign that the adults are doing their job. Teachers, who are not having success 
in their
classroom, or staff members who clash personalities with John, may also look 
to place blame. It
is human nature to project our failures. I would hope that nobody would take 
serious action
against someone by acting on that defensive mechanism. We see what we 
believe. We
sometimes close ourselves off to seeing the good, the core of a person. We 
knitpick, we
exaggerate, we blow things out of proportion. When we step back and see 
the whole truth,
outside of our biases, only then can we make logical decisions guided by 
truth. Truth is different
from facts as it requires context and perspective. The truth is that John McCoy
is a good man, a
good principal. If he wasn’t, it would not have taken 13 years to notice this. 
Those of us who
work with him daily are shocked to hear that he could have done something 
so wrong that he
deserves to lose his position. Yes, mistakes are made, we all err, but if the 
punishment does
not fit the crime, a bigger mistake is made that often leads more destruction; 
history has shown
us this.

At this point, those of us who do not know of the alleged misconduct, can 
only speak to John’s
effectiveness as a principal. The trait that I admire most about John McCoy is 
his willingness to



hear our voices so that we are part of some of the decisions about the school.
In staff meetings,
he doesn’t simply allow or tolerate opposition, he sometimes invites it. He 
brings controversial
issues, such as school rules or pedagogical practices, to the discussion table. 
He gives
everyone a chance to talk and I have never felt afraid to disagree with him. 
When I have
disagreed with him, he did not treat me differently afterwards. This is not 
about rights. This is not
about appeasement. This is about growth. No institution can grow without 
this practice. John
knows that and is confident enough to take opposition, even when it is 
awkward or threatening.
This is truly a person who is for the students, for the school. It is the core of 
who John is.
Yet, when a principal must make decisions, John does so and follows through. 
He is flexible
where he can be and firm when necessary. In the ten years that I have known
him, he has been
the same man. When I first came to Riverside from Chicago, I had only known
the atmosphere
of a large suburban school. I soon realized that a small school is different, not 
worse, not better
necessarily. Perhaps more casual on the surface, but nevertheless, similar in 
its core to teach
students. It was odd to have my students as neighbors or see a parent 
working in the same
school their children attends. It was odd to see my principal in my classroom 
every day. (I saw
my former principal in Illinois twice a year and would not have called him by 
his first name.)
Riverside is a small, close knit school, with colleagues who have known each 
other for decades,
taught and coached each other’s children, and become friends with one 
another. Some may see
these relationships as inappropriate. However, my point here is this. We must
be careful when
judging the appropriateness of something be it someone’s attire, style, a 
comment, or a joke,
for example. Let’s consider the concept of code switching: our practice of 
changing our
language depending on with who we are conversing. We speak differently to 
our mothers than
to our friends. We speak differently to students we have worked with for a 
year than to students
we have known for a day. Some people code switch better than others. 
Regardless, our
language is not wholly who we are. Our true colors are revealed over time, 
not in a moment or



in a comment. I hope John’s true character is not being judged by a few 
comments that he
might have said in jest or in a lapse of thinking.

Let me end by telling you about one of the greatest lessons John McCoy has 
taught me
regarding human compassion. In a faculty meeting where he was addressing 
the need for
teachers to accommodate for special education students, he teared up as he 
spoke these
words: “God altered some kids and you [teachers] should alter your methods 
and expectations
to better serve them.” He wanted us to realize that “one size fits all” does 
work in education. This
is only one instance where he displayed his true self, his empathy for all kids, 
regardless of their
abilities or IQ. His words deeply affected me. This is the evidence of an 
effective principal.
John McCoy puts himself out there; he doesn’t hide in his office. I see John in 
the hallways,
conversing and joking with kids; he has an amiable, goofy personality at 
times. He loves high
school. Whether the student is a popular athlete or someone who we would 
deem as “different,”
John talks to them and doesn’t make anyone feel invisible. In a private 
conversation early this
year, he told me how much he admired the courage of certain students at our
school who made
choices that caused them stand out. And I realized what a wonderful school 
we have where
students like this could safely walk down our hallways and continue to be who
they want to be
each day. Of course they face some discrimination that is beyond the control 
of adults, but the
mere fact that these students continue to be themselves each day is a 
testament to the positive
atmosphere created by John McCoy.

Ultimately, I write to add another perspective to the investigation. To say that
I have found John
McCoy an effective leader who sets clear boundaries, high expectations, and 
a positive tone
that focuses on student achievement.
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